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John Cockett became the first USU First Gentleman when his wife, Noelle Cockett, took office as the university president at the beginning of 2017.
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 Canines, felines and even birds have moved 
in across the country to areas that typically 
restrict pet ownership. Many pet owners 
would do anything to avoid separation from 
their furry friends. 
 Over the past couple of years, a “life hack” 
has been circulating around social media 
giving people the advice to register their pets 
as emotional support or “companion” animals 
so it will be illegal for landlords to refuse 
them rental. Pet owners pay a small fee, order 
a certification kit and obtain a note from a 
health professional recommending a service 
animal. 
 One problem is that these notes can easily 
be obtained from online medical services, 
which have the patient check off symptoms, 
after which a letter of recommendation is 
formulated. Fabrication is simple.
 In Utah, misrepresentation of a service 
animal is considered a Class B misdemeanor 
and is punishable by up to six months in 
prison and/or a fine of one thousand dollars.
 While this law is in effect, the line between 
service animal and emotional support animal 
is fuzzy, so it is often difficult to enforce.
 Even though one may be able to fabricate 
the need for an emotional support animal 
with no legal ramifications, those with 
legitimate need for a service or emotional 
support animal can find this abuse of the 
system insulting. One such person is finance 
major Racquel Jeppesen. 
 After consulting with her own medical 
professionals and working with SAAVI, 
Jeppesen was able to register her dog, Bensen, 
as a certified service dog. Bensen helps 
Jeppesen cope with anxiety and post-traumat-
ic stress disorder related to an event in her 
past. She says Bensen can sense when she is 
stressed. When she starts to fidget or breathe 
irregularly, Bensen comes to her side for 
comfort. 
 “I talk to him and pet him and kind of give 
myself a pep talk like, ‘We’re both here. We’re 
fine.’”
 Jeppesen believes adopting Bensen has been 
the best thing she has done to cope with her 
By Melody Cook
NEWS STAFF WRITER
SERVICE OR DISSERVICE?
The benefits, abuses of service animal system
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Bensen, a border collie/lab mix, was a therapy dog and is now a registered service dog for his owner, Racquel Jeppesen. Bensen is always by her side to help relieve Jeppesen’s anxiety.
Little libraries, big impact
 All over the valley, tiny collections of books 
are popping up in wooden boxes, microwaves 
and even mini-refrigerators. 
 “Little Free Libraries,” as they are endearing-
ly known, are small containers filled with 
books. These hidden treasures of Cache Valley 
are small in size but big in charm. 
 The containers are attached to wooden posts 
and are close in size to a mailbox or a bird-
house. These libraries are usually privately 
owned, operating outside of homes, but can 
sometimes be found in public places such as 
parks.
 According to the Little Free Library Organi-
zation’s website, Todd Bol of Hudson, Wisc., 
constructed the first Little Free Library in 
2009. He modeled the mailbox-sized library 
after a one-room schoolhouse in tribute to his 
late mother, who was a literature-loving 
teacher. He regularly stocked the little library 
with books of all sorts, with the idea that 
people could take a book and leave a book. 
The community fell in love with Bol’s library 
and soon similar models began appearing 
around the small Wisconsin town. 
 Today, there are over 50,000 registered Little 
Free Libraries in existence, spreading over 
each state and reaching over seventy coun-
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Christine Cooper-Rompato and her 10-year-old daughter, Kika Rompato, run a Little Free Library out of their front yard in south Logan. 
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tries. 
 There are several Little Free Libraries in 
Logan, some started by Utah State University 
professors and others by citizens who simply 
want to spread the love of reading. 
 Christine Cooper-Rompato and her 10-year-
old daugher, Kika Rompato, run a Little Free 
Library out of their front yard in south Logan. 
Cooper-Rompato has been teaching English at 
USU since 2004. Kika attends fifth grade at 
the Edith Bowen Laboratory School on 
campus. Starting the library in 2016 was 
Kika’s idea, inspired by her friend Chloe’s 
library. Chloe’s mother, Jennifer Duncan, is a 
librarian at the Merrill-Cazier Library on 
USU’s campus.
 Kika built the library from scratch with her 
father, Giovanni Rompato. Cooper-Rompato 
said a common goal of the libraries is to 
construct them using recycled materials. Many 
of the materials for the Rompatos’ library are 
from the Habitat for Humanity center in 
Logan, which sells scrap pieces such as 
shingles and door knobs from old houses. 
 In order to build their little library, the 
family had to call 411 to make sure they were 
not digging into any pipelines. They urge 
others to do this, as many pipes were found in 
the spot where they originally intended to 
build. 
 Registering a Little Free Library is optional, 
but the $35 registration fee goes toward the 
Little Free Library non-profit organization, 
with the goal of promoting literacy through-
out the world. Each registered little library is 
added onto the website’s map, which shows 
where every registered Little Free Library can 
be found. 
 Kika’s favorite genre is fantasy, so she makes 
sure to stock a plethora of fantasy novels. The 
mother and daughter say they also try to 
include books they think will appeal to their 
neighborhood. Since their home is located 
along a school bus route, they make sure to 
stock plenty of children’s books. Books in 
Spanish can also be found in the library, as 
there are many Spanish-speaking families in 
the area. 
 As the libraries are self-serviced and operate 
on the honor system Cooper-Rompato 
reported she was hesitant about the idea at 
first. She worried patrons might take all the 
books, vandalize the library or even leave 
pornographic material. 
 So far, they have only had one incident 
where all the books were taken at once. To 
combat this, they simply stamp the books, 
indicating that they are from a Little Free 
Library, which deters theft and resale of the 
books.
 Cooper-Rompato and Kika said they have 
made friends and connected with the commu-
nity through their Little Free Library.
 “People will come up and say, ‘Oh, hey! 
You’re the ones with the Little Free Library!’” 
Cooper-Rompato said.
 Cooper-Rompato and Kika enjoy scouring 
book sales to discover books to meet all sorts 
of interests. A baby name book, they said, 
disappeared from their shelves quicker than 
any others. 
 Through their little library, the Rompatos 
hope to strengthen ties in the community and 
promote literacy. 
 The Rompatos love when people stop by 
their little library, admitting that they 
sometimes peek out of their window to see 
which books people are taking. 
 For the past three years, the Cache Valley 
Library Association has sponsored a bike tour 
of Little Free Libraries around town called 
“The Bike to Books Library Tour.” 
 According to Kika and Cooper-Rompato, 
their experience running their Little Free 
Library has “restored their faith in humanity.”
— melodyj300@gmail.com
 @melodyj300
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EMERGENCY NUMBER: 911
SATURDAY, FEBRUARY 11
• Police responded to apartments 
on Darwin Avenue on a report of a 
suspicious odor. When police arrived 
they discovered recent drug activity 
and two students were arrested.
• USU Police responded to an intrusion 
alarm at the Space Dynamics. Upon 
arrival, police found some employees 
gathering items for a business trip. 
The alarm was accidentally set off by 
the employees. The alarm was reset.
MONDAY, FEBRUARY 13
• USU Police responded to the Ray 
B. West building in four minutes 
for a report of harassment. This 
investigation is continuing.
TUESDAY, FEBRUARY 14
• USU Police responded to the BNR 
in four minutes for a report of stickers 
being put up around the building. This 
investigation is continuing.
• USU Police responded to a report of 
a water leak on several floors of the 
Engineering Building.
WEDNESDAY, FEBRUARY 15
• USU Police spoke with a professor 
who reported that another staff 
member was smoking in an area he 
shouldn’t be and leaving the
cigarette butts on the ground. Police 
are investigating.
• USU Police investigated a report of 
stalking at central campus housing.
THURSDAY, FEBRUARY 16
• USU Police responded to the Aggie 
Parking Terrace in four minutes for 
a report of damage to an entrance 
gate. A vehicle drove through the gate 
and damaged it. The investigation is 
continuing.
• USU Police disposed of 23.5 lbs of 
pharmaceutical drugs that had been 
left in the public drop box.
USU POLICE BLOTTER
MyVoice:
 The button on the bottom right corner of the 
“MyUSU” web page is utilized as a connection 
between students, Utah State University 
Student Association (USUSA) officers and 
university administration. 
 Started by then-USUSA president Doug 
Fiefia in 2013, the MyVoice feature was 
designed to give students an opportunity to 
voice their concerns without having to 
physically approach an administrator.
 “It’s so intimidating to walk into someone’s 
office without an appointment to give a 
suggestion,” Fiefia told the Statesman in 2013.
 Since then, the MyVoice feature has been 
utilized for a variety of issues.
 Matthew Clewett, the USUSA student 
advocate vice president who oversees the 
MyVoice system, said he receives different 
comments based on the time of year.
 In the beginnings of each semester, Clewett 
said his most common responses are questions 
about finding classes and using the Aggiemail 
and Canvas systems.  In the middle of each 
semester, Clewett said the comments can be 
“anything and everything,” including campus 
facilities and technology issues.
 At the end of the semester, Clewett said the 
majority of his comments relate to finals and 
class registration.
 However, Clewett said his most common 
response deals with parking.
 “Parking is something everyone struggles 
with. No one likes the parking situation on 
campus,” he said.
 Clewett said he appreciates receiving 
MyVoice responses from students, but would 
encourage them to utilize USU’s website 
whenever possible.
 “I’m not telling you not to use MyVoice, I’m 
just saying if you think there’s a simple answer 
on the Internet, there probably is,” he said.
 However, Clewett said he would advise any 
student considering sending a MyVoice 
request to do so.
 “If you have a complex issue that really 
needs to be addressed or you feel like your 
voice isn’t being heard, submit a MyVoice,” 
Clewett said. 
 Bridget Baldwin, the unopposed candidate 
for the USUSA student advocate vice president 
position, said she thinks the MyVoice system 
has done well. However, she plans to build off 
of it during her year in office.
 “I think there are a lot of problems that 
students have, that we’re not hearing about 
because they either don’t know about 
MyVoice or they think they’re just sending it 
to a computer and no one will hear about it,” 
Baldwin said. 
 Rather than solely relying on the MyVoice 
system, Baldwin said she plans to encourage 
students to speak to her directly to voice 
their concerns, adding that she would like 
the relationship to feel more personal.
 Blake Lyman, USUSA’s athletics and campus 
recreation vice president, said the majority of 
MyVoice responses he receives are sugges-
tions, although he was once given a compli-
ment.
 “I think I got one compliment. I don’t 
remember what it was but I should find it and 
frame it on my wall,” Lyman said. 
 Jacie Rex, the USUSA College of Humanities 
and Social Sciences senator, said she has 
received MyVoice requests regarding “every-
thing from wanting a slurpee machine to 
thank you for the new sexual assault (report-
ing) button.”
 While all four USUSA officers encouraged 
students to take advantage of the MyVoice 
system, they also encouraged students to 
come to them with concerns during their 
designated office hours.
 The Executive Council and Academic Senate 
office hours can be found at on the USUSA 
website.
— alisonberg28@gmail.com
 @alison__berg
By Alison Berg
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anxiety and PTSD. She worries, though, that 
abuse of the service animal system will 
eventually make it more difficult for those 
with a legitimate need for a service animal to 
obtain one. 
 Beyond that, Jeppesen said she thinks this 
type of fabrication is counter-intuitive to 
ending the stigma surrounding mental health.
 Jeppesen lives at Bridger Pointe apartments 
in Logan, which she said has been “very 
accommodating” of her service animal — they 
allow pets, anyway. Her past residences were 
also understanding that her need was legiti-
mate, and simply required her to fill out a few 
forms and show a proof of medical need for 
the animal. 
 When it comes to fraudulent claim of a 
service or emotional support animal, however, 
landlords are not as understanding. 
 Local landlords Megan and Andrew Ostler 
said they’ve had trouble with tenants who 
claim to need emotional support animals. 
 The Ostlers do not allow pets in their rental 
units because Andrew is allergic to dogs. 
According to the law, however, the Ostlers’ 
hands are tied. Eventually, they said, these 
tenants chose to move out because interacting 
with their landlords was difficult due to the 
allergy. 
 Another Logan landlord, Steve Burton, said 
he has had countless issues dealing with 
renting to those with support animals. Though 
 This year’s USUSA presidential candidates 
have all made it a goal to try to prevent sexual 
assault at Utah State University, but each has 
different ideas on how that should be done.
 Rachael Fresh, Michael Scott Peters and 
Sawyer Hemsley have all helped with cam-
paigns and participated in events to raise 
awareness of the issue. 
 Fresh believes education is the best way to 
prevent sexual assault at Utah State. She plans 
to reward clubs and organizations that receive 
sexual assault prevention training during the 
Fall 2017 semester. “I know that this will 
make a difference because it will give students 
knowledge on the process, where to turn for 
help and how to help their friends and 
roommates,” Fresh said.
 In addition to her reward system, Fresh also 
hopes to continue the “Heroes Not Victims” 
event created by current USUSA president 
Ashley Waddoups.
 Peters believes sexual assault isn’t a result of 
a lack of education, but a lack of gender 
equality.
 “I want to advocate against sexual assault 
through the promotion of gender equality,” 
Peters said. “By doing this we can create a 
community where sexual assault is not 
tolerated and survivors are supported.”
 Like Fresh, Peters hopes to continue events 
like “Heroes Not Victims” if elected president.
 According to Hemsley, the issue of sexual 
assault needs to be better publicized at Utah 
State. Hemsley said he hopes to have a lecture 
series that will advocate for sexual assault 
prevention. He would also like the President’s 
Cabinet to work with USU’s Sexual Assault 
and Anti-Violence Information office to host 
an event to spread awareness of sexual assault 
prevention resources on campus.
 “It is the responsibility of the president to 
work with upper administration to make sure 
resources are readily available to students and 
provide them with a safe and inviting atmo-
sphere,” Hemsley said.
 Waddoups said she hopes whoever becomes 
next year’s president will continue to work 
hard to make students feel safe at Utah State. 
 “Helping people understanding the reality 
and prevalence of sexual assault was my 
biggest goal,” Waddoups said. “Next year’s 
president will still have a lot to do.”
 USU students will be able to vote for their 
new president online at vote.usu.edu or at 
voting booths on campus from Feb. 27 until 
March 2. 
 The election winners will be announced 
March 3 at noon in the Taggart Student 
Center. 
— shaniehoward214@gmail.com
 @HowardShanie 
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indicating that they are from a Little Free 
Library, which deters theft and resale of the 
books.
 Cooper-Rompato and Kika said they have 
made friends and connected with the commu-
nity through their Little Free Library.
 “People will come up and say, ‘Oh, hey! 
You’re the ones with the Little Free Library!’” 
Cooper-Rompato said.
 Cooper-Rompato and Kika enjoy scouring 
book sales to discover books to meet all sorts 
of interests. A baby name book, they said, 
disappeared from their shelves quicker than 
any others. 
 Through their little library, the Rompatos 
hope to strengthen ties in the community and 
promote literacy. 
 The Rompatos love when people stop by 
their little library, admitting that they 
sometimes peek out of their window to see 
which books people are taking. 
 For the past three years, the Cache Valley 
Library Association has sponsored a bike tour 
of Little Free Libraries around town called 
“The Bike to Books Library Tour.” 
 According to Kika and Cooper-Rompato, 
their experience running their Little Free 
Library has “restored their faith in humanity.”
— melodyj300@gmail.com
 @melodyj300
 “I think there are a lot of problems that 
students have, that we’re not hearing about 
because they either don’t know about 
MyVoice or they think they’re just sending it 
to a computer and no one will hear about it,” 
Baldwin said. 
 Rather than solely relying on the MyVoice 
system, Baldwin said she plans to encourage 
students to speak to her directly to voice 
their concerns, adding that she would like 
the relationship to feel more personal.
 Blake Lyman, USUSA’s athletics and campus 
recreation vice president, said the majority of 
MyVoice responses he receives are sugges-
tions, although he was once given a compli-
ment.
 “I think I got one compliment. I don’t 
remember what it was but I should find it and 
frame it on my wall,” Lyman said. 
 Jacie Rex, the USUSA College of Humanities 
and Social Sciences senator, said she has 
received MyVoice requests regarding “every-
thing from wanting a slurpee machine to 
thank you for the new sexual assault (report-
ing) button.”
 While all four USUSA officers encouraged 
students to take advantage of the MyVoice 
system, they also encouraged students to 
come to them with concerns during their 
designated office hours.
 The Executive Council and Academic Senate 
office hours can be found at on the USUSA 
website.
— alisonberg28@gmail.com
 @alison__berg
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R
anxiety and PTSD. She worries, though, that 
abuse of the service animal system will 
eventually make it more difficult for those 
with a legitimate need for a service animal to 
obtain one. 
 Beyond that, Jeppesen said she thinks this 
type of fabrication is counter-intuitive to 
ending the stigma surrounding mental health.
 Jeppesen lives at Bridger Pointe apartments 
in Logan, which she said has been “very 
accommodating” of her service animal — they 
allow pets, anyway. Her past residences were 
also understanding that her need was legiti-
mate, and simply required her to fill out a few 
forms and show a proof of medical need for 
the animal. 
 When it comes to fraudulent claim of a 
service or emotional support animal, however, 
landlords are not as understanding. 
 Local landlords Megan and Andrew Ostler 
said they’ve had trouble with tenants who 
claim to need emotional support animals. 
 The Ostlers do not allow pets in their rental 
units because Andrew is allergic to dogs. 
According to the law, however, the Ostlers’ 
hands are tied. Eventually, they said, these 
tenants chose to move out because interacting 
with their landlords was difficult due to the 
allergy. 
 Another Logan landlord, Steve Burton, said 
he has had countless issues dealing with 
renting to those with support animals. Though 
Burton acknowledged that service animals 
could be legitimate aids for those with 
disabilities and mental health issues, he also 
said he believes many renters claim their 
animals as support animals just so they can 
keep them in their rental unit. 
 The main problem, Burton said, is that 
emotional support animals are not always 
trained, whereas certified service animals go 
through rigorous training to ensure good 
behavior. Untrained animals are rough on 
home furnishings and can cause significant 
damage. 
 Burton recounted a situation where a cat 
had urinated all over the edges of a room of 
carpet. The carpet was so soaked that the 
wood started to rot and had to be replaced 
along with the carpet. 
 He also told of an incident where a dog had 
been locked in the bathroom and chewed off 
about a quarter of the door. He said he 
believes these incidents not only occur 
because the animals are untrained, but 
because the animals may have a lower quality 
of life than pets of a homeowner. When pets 
are confined to a small rental unit with little 
or no yard area, Burton believes they tend to 
act out. Full-fledged service animals like 
Jeppesen’s dog are permitted to travel 
everywhere with their owners — including to 
class, since they have undergone proper 
certification and training. Emotional support 
animals, however, are not allowed this same 
access, and in turn spend large amounts of 
their time at home. Burton thinks that animals 
being left alone for these long periods of time 
also contributes to damage. 
 While landlords are not allowed to charge 
owners of emotional support animals extra 
rent money, they are entitled to use their 
deposit money to cover the cost of damages, 
and may charge extra fees if the damage 
exceeds the amount of the deposit. Burton 
reports that, in some cases, the damage is so 
severe that the deposit does not cover repair 
costs. As many tenants are low-income college 
students, they may be unable to pay for the 
damage, which can lead to a suit in small 
claims court. 
 “They think they’re getting this awesome 
deal, but they’re just setting themselves up for 
small claims court,” Burton concluded. 
 This legal loophole has left Burton with 
feelings of skepticism and damaged trust. 
 As for on-campus housing, service animals 
and emotional support animals are permitted, 
but with strict guidelines. These animals must 
be properly vaccinated and licensed. In 
addition, owners are required have the animal 
under their supervision at all times. Animals 
must be kept inside, unless being walked with 
leash and supervised outside. If tenants fail to 
follow these rules, they risk removal of the 
animal or their own eviction. As per Utah law, 
students are also expected to exercise honesty 
in registering a support animal. 
— melodyj300@gmail.com
 @melodyj300
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Autumn Allinson is a senior in the aviation 
technology maintenance management program 
at Utah State University. Recently, Allinson was 
awarded two scholarships through the Women 
In Aviation International adding up to $10,000 
in total. 
As a result, Allinson will graduate in the 
spring without any student debt. 
“They put the money directly into my USU ac-
count so it will pay off my tuition. When I grad-
uate, I get the remainder to pay off other loans. 
Thanks to both of these scholarships, I get to 
graduate without any college debt,” she said. 
Allinson is originally from Goshen, Utah. She 
loves to read and draw but her greatest passion 
is airplanes and more specifically, what makes 
them function. She first became interested in 
how different technologies works when she 
was a little girl.
“I’ve been tearing things apart ever since I was 
little. My poor mom — I don’t think she had a 
working vacuum cleaner or remote my whole 
childhood. I got better at putting it back to-
gether over time, thank goodness,” she said. 
“It’s just always been something I’ve really 
liked. I figured aircraft maintenance would be a 
new challenge, especially because I really liked 
turbine engines. They were really interesting to 
me from the beginning.”
Allinson is involved with both the Women in 
Aviation chapter and the Society of Aviation 
Maintenance Professionals on campus. 
“I’ve been really involved in the clubs that the 
university has. I’m currently the president of 
SAMP. We do a lot of really fun activities so we 
get lots of experience meeting people and 
talking with professionals in our field,” she 
said. “I’m also a part of the Women in Aviation 
chapter which is where I’ve 
gotten the scholarships. 
They go to this 
amazing  
conference   
 
 
 
 
 
 
 
 
 
 
   
   
every  year where you get to 
network with all of these out-
standing companies.” 
She will be attending the Women 
in Aviation International confer-
ence in Orlando, Florida in March of 
this year. 
“In the case of Utah State, we always 
send scholarship winners to the confer-
ence. There’s actually a scholarship from 
the university to attend the conference. 
We have a booth there to give out informa-
tion about the university and about our pro-
gram so we actually have the chance to do a 
little PR for the school while we are there,” she 
said. 
This conference is not the first time Allinson 
has had experience with different professional 
aviation companies. Just last year, Allinson had 
the opportunity to participate in two different 
training programs. 
“I actually had the opportunity to do a train-
ing program with Pratt & Whitney Engines out 
in Connecticut where I worked on their engines 
for two 
w e e k s . 
Then I did 
one with 
S o u t h w e s t 
Airlines the 
f o l l o w i n g 
month where I 
did their tur-
bine engines 
and 737. The 
engine side is 
definitely my 
thing,” she said. 
During the conference, Allinson will have the 
opportunity to meet with a lot of professionals 
in the field. 
“Delta is going to be taking me out to dinner 
with their executives so I get to meet and greet 
the higher ups. Hopefully I will have the chance 
to hand out some business cards and resumes 
which will help give me some prospective job 
opportunities two months before I graduate,” 
she said. “Then there is a big awards dinner on 
Saturday night where I’ll get up on stage with 
them and they’ll announce my scholarships.”
With a humble spirit and a fun-loving atti-
tude, Allinson joked about the potential down-
falls of what could happen at the conference. 
“It’s really scary to walk across stage and hope 
that you don’t fall on your face in front of ev-
eryone who could potentially give you a job. 
I’m kind of a clutz, so it’s a genuine fear,” she 
said with a laugh. 
Professor Andreas Wesemann has had the op-
portunity to work with Allinson in classes as 
well as through the Women in Aviation chapter 
for which he is the advisor. 
“Autumn is so positive and energetic that you 
can’t but help to feel better about your day. She 
loves life, air-
planes and learning. She is 
not afraid to step up to help others and 
she is genuine in her gift of time to others,” he 
said. “She has a smile that will brighten your 
day, and is very positive about her education 
and learning. She is well prepared and has 
earned an ‘A’ in every class she has had with 
me. Autumn is an active participant in class 
and takes every lesson seriously, by delving 
into the subject matter and going the extra 
mile.”
Wesemann feels Allinson earned every dollar 
of the scholarships through her hard work and 
positive attitude. 
“Autumn was selected for not only her scho-
lastic achievement, but most importantly, her 
leadership and support in several university 
level aviation extra-curricular activities. She is 
the current President of SAMP and has helped 
to set up tours and activities for our program,” 
he said. “She was on the national champion-
ship Aircraft of Ground Maintenance team 
from USU at the Collegiate level. She has given 
back to the program; she serves the organiza-
tions she belongs to; she looks out for others; 
and she is passionate about aviation and help-
ing others believe that they can do it too.”
Allinson is grateful for the opportunities she 
has had as a result of Women in Aviation and 
SAMP. 
“It’s going to make me stand out in interviews 
in the future. I would love to just get my name 
out there. I would love to get in an interview 
and have them ask, ‘was that you on stage?’ I’m 
definitely happy to be getting my name out 
there to companies,” she said. 
Allinson has big dreams for where she will go 
after graduating from USU in May. 
“It’s major airline or bust. I want one of the 
big leagues. I don’t really want to start with a 
small regional airline. I want Delta, Southwest 
or American Airlines. If possible, I would love 
By Shelby Stoor 
STUDENT LIFE SENIOR WRITER
SHE’S FLYING HIGH
By Jason Crummitt
STUDENT LIFE WRITER
see “Autumn” PAGE 5
PHOTOS BY Megan Albrechtson 
24 Hours
Gaming consoles of all types decorated the 
fourth floor of Old Main last friday as video 
gamers sat down to participate in a 24 hour-
long marathon event. 
This charity event, known as Extra Life, start-
ed Friday at 5 p.m. and lasted until Saturday 5 
p.m. All proceeds earned went to support Mira-
cle Children’s Network Hospitals, in this case 
Logan Regional Hospital.
The two rooms reserved for the event were 
filled with various gaming systems such as 
Playstations 1-4, Xbox 360’s, Wii’s, and a Super 
Nintendo.
Extra Life is an annual charity gaming event 
founded by Jeromy “Doc” Adams shortly after 
his best friend Victoria Enmon, died of leuke-
mia in 2008. The Children’s Miracle Network 
began hosting fundraising activities shortly be-
fore her death, but they picked up steam with 
the creation of Extra Life.
According to the website, extra-life.org, Victo-
ria Enmon struggled through a four year battle 
with leukemia. She reentered the hospital on 
three different occasions, the third being the 
longest stay. Adam, being a gaming enthusiast, 
asked Enmon if she enjoyed video games to 
which she said she loved them. To help her with 
hospital costs, he hosted a 24-hour gaming 
marathon for her.
“I put the word out to a website that I work 
with called Sarcastic Gamer and the online 
community responded in droves,” Adams said. 
“What I expected to be a couple of gamers that 
might come from here or there, instead turned 
out to be gamers that came from all across the 
world.”
While at the funeral, Adams realized he want-
ed to be able to do fundraisers like this for the 
rest of his life. Therefore, Extra Life was formed 
and since then has raised over 30 million dol-
lars for hospitals. 
Every year the number of participants grew 
and soon the cause reached the ears of two stu-
dents at Utah State University.
Christopher James (CJ) Stanley and Taylor 
Hunsaker began hosting the Extra Life mara-
thons a couple years ago. Hunsaker was in his 
second semester at Utah State when he got the 
idea. PHOTO BY Megan Albrechtson
Justice Dean participates in the 24 Hour Charity Gaming Marathon in order to help raise money for the Children’s Hospital in Salt Lake City.see “24” PAGE 5
MONDAY, FEB. 27, 2017PAGE 5 STUDENT LIFE
“Autumn” FROM PAGE 3
PHOTO BY Megan Albrechtson
The 24 Hour Charity Gaming Marathon during the long President’s Day weekend was a success as USU students came to help raise money for the Children’s Hospital in Salt Lake City.
to jump into a management job with them,” she 
said. 
Chris Bracken, also a senior in the aviation 
maintenance management program, has had 
the opportunity to work with Allinson in clubs 
and classes throughout their time here at USU. 
Bracken believes that Allinson will go far be-
cause of her outstanding work ethic. 
“She is very hardworking, outgoing and intel-
ligent. She goes beyond just getting ‘C’s for de-
grees’ and strives to do her best in everything,” 
he said. 
Bracken has enjoyed working with Allinson 
through their time in the SAMP club because of 
her positive and loving attitude. 
“She has a very positive attitude, is always 
happy and smiling. She cares for other stu-
dents’ success as well as her own,” he said. 
Professor Wesemann believes that with stu-
dents like Allinson, more diversity will be 
brought to USU’s aviation maintenance pro-
gram. 
“As a female in a predominately male profes-
sion, she is helping to overcome stereotypes 
and bring diversity to our program. She is more 
than deserving of the recognition she has re-
ceived and gives hope to others that they can 
do the same,” he said. “Autumn has talked to 
many young girls who are looking into aviation 
and encouraged them to not let anyone hold 
them from achieving their dream. Her legacy 
will be lasting and her influence strong.” 
—shelbstoor11@aggiemail.usu.edu   
 @shelbstoor11
“I just spent a few nights at my house playing 
video games,” Hunsaker said. “Had a few peo-
ple donate to my account and I said to myself, 
this would be fun with more people, so I got 
(Stanley) involved and we got a bunch of peo-
ple to show up and that was the first time we 
threw it as a hosted event.”
Stanley heard about the event when Hunsaker 
did.
“We both kind of did separately,” Stanley said, 
“but then we decided to do it as a joint effort, 
then we decided to get greek life involved and 
the hereafter, and it’s just expanded from 
there.”
Extra Life is now an annual event at USU, 
though it can be held twice annually or more, 
Hunsaker said.
Scott Mcgrath, a mechanical engineering stu-
dent and avid gamer, was one of the partici-
pants who gamed through the night. 
‘There were about 20 people consistently in 
the past,” McGrath said. “I don’t know entirely 
— I was in and out a little bit. I hung out with 
my friends playing ‘Super Smash Brothers.’ It’s 
a lot of fun.”
Morgan Smith, a computer science major, is 
one of the regulars to the event.
I brought my Playstation 3 with me,” Smith 
said. “It’s the bomb. I invited friends to come 
over too.”
Smith began attending last year, but had no 
idea what it was about at the time. Extra Life is 
fairly new to Utah, and is still growing in par-
ticipants and sponsors.
This year, some of the local sponsors contrib-
uted prizes, food and snacks to the marathon. 
“We weren’t able to get as much as we were 
planning,” Stanley said, “but all the prizes that 
we have for the tournaments, all of them came 
from our sponsors. We cannot be thankful 
enough for them.”
— fallrush92@gmail.com
 @fallrush92
“24” FROM PAGE 3
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UTAH STATE’S ‘HOME RUN’ HIRE
Aggie Hall of Famer Spencer Nelson’s return to the Spectrum’s sideline
S P O R T S
In 1999, a then-18 year-old freshman Spencer 
Nelson arrived in Logan to begin his college 
basketball playing career at Utah State. An LDS 
mission, a medical redshirt season, three Big 
West Conference championships and two NCAA 
tournament appearances later, he became 
recognized as one of the greatest Aggies of all 
time. 
Now, 12 years removed from his days of 
terrorizing opponents on the court and causing 
headaches for opposing coaches, Nelson has 
returned to the Spectrum. 
This time, though, he’s on the sidelines 
wearing a suit and tie. 
In August of 2016, Nelson was hired by USU 
head coach Tim Duryea as an assistant coach for 
the Aggies. A love for Utah State, along with a 
wealth of knowledge and skills acquired during 
his playing days have led him to be what Duryea 
called a “home run hire” for the program.
“Being able to be back involved with basketball 
at Utah State is really, really awesome,” Nelson 
said. “It kind of feels like coming home.”
Nelson’s name is littered across USU record 
books. In his four-year career at Utah State, he 
made his way into the all-time top-20 in many 
categories including points, assists, rebounds 
and blocks. Nelson also had a .617 field-goal 
percentage at USU, the third-highest of any 
Aggie player ever.
A 6-foot-8, versatile big man, Nelson did it all 
for USU. In 2005, he was one of 16 former USU 
basketball players named to the All-Century 
team, and in 2015 his legacy was even further 
solidified when he was inducted into the Utah 
State Athletics Hall of Fame.
Following his playing career at Utah State, 
Nelson decided to try his luck in the NBA. He 
signed a free agent deal with the Utah Jazz, 
where he was invited to participate in Summer 
League and training camp with the team. 
Though Jazz head coach Jerry Sloan often 
praised him for his work ethic and leadership 
ability, Nelson was one of two final cuts from 
the team. 
After his brief stint in the NBA, Nelson decided 
to take his talents overseas to play professional-
ly in Europe, a decision that changed his life. 
“Being able to go overseas and get paid to play 
basketball and being able to see the world was a 
dream,” he said. “I went over single, and I came 
back married with three children, so obviously it 
was a big growing point in my life.”
A 10-year stint in Europe led Nelson to play for 
four different teams in Germany, Italy, Greece 
and Spain. Though he was thousands of miles 
from Logan, he always remained in the loop 
with what was going on at Utah State, and in 
2010-2011 he was even able to team up with 
former Aggie teammate Jaycee Carroll. 
“We always kept in touch throughout the 
years,” said Duryea, who was a USU assistant 
coach for 15 years, and coached Nelson during 
his playing days. “He’s a basketball junkie, so 
am I. We’d talk about our program, we’d talk 
about the teams he’s playing on. When he came 
back in the summers we’d always get together.”
In 2015 Nelson decided to wrap up his 
professional playing career, bringing his young 
family back to Utah, and trading in his basket-
ball jersey for a suit and tie. He accepted a job 
in Salt Lake City with a private equity company 
where he was able to put his M.B.A. degree to 
use. In order to “scratch the itch” of basketball 
while working in the corporate world, he also 
took a job with a local radio station, helping out 
with the Utah Jazz pre-game and post-game 
broadcasts. 
Less than a year later, Nelson’s life again took a 
drastic turn when then-assistant USU coach 
Chris Jones left to accept a similar position at 
the University of Utah. Duryea, just a year into 
his head coaching career, had a vacancy to fill 
on his staff and he turned to Nelson for help.
“I knew that when his pro career was over that 
he would want to be involved in basketball,” 
Duryea said. “I had no idea that I’d be the head 
coach and that we’d have a staff opening. All 
those things kind of fell in place like it was 
probably meant to be.”
Nelson agreed. 
“I’m sure he went over 4,000 other candidates 
and I was 4,001,” he joked. “It was a unique 
opportunity and I’m very grateful to him for 
By Jaden Johnson
SPORTS STAFF WRITER
PHOTO COURTESY Utah State Athletics
Spencer Nelson played forward for Utah State from 1999-2005. For his career, Nelson was named to Utah State’s All-Century Team
see “Nelson” on PAGE 8
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Coach Spencer Nelson jumped at the opportunity to be involved with Utah State basketball again.
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2010-2011 he was even able to team up with 
former Aggie teammate Jaycee Carroll. 
“We always kept in touch throughout the 
years,” said Duryea, who was a USU assistant 
coach for 15 years, and coached Nelson during 
his playing days. “He’s a basketball junkie, so 
am I. We’d talk about our program, we’d talk 
about the teams he’s playing on. When he came 
back in the summers we’d always get together.”
In 2015 Nelson decided to wrap up his 
professional playing career, bringing his young 
family back to Utah, and trading in his basket-
ball jersey for a suit and tie. He accepted a job 
in Salt Lake City with a private equity company 
where he was able to put his M.B.A. degree to 
use. In order to “scratch the itch” of basketball 
while working in the corporate world, he also 
took a job with a local radio station, helping out 
with the Utah Jazz pre-game and post-game 
broadcasts. 
Less than a year later, Nelson’s life again took a 
drastic turn when then-assistant USU coach 
Chris Jones left to accept a similar position at 
the University of Utah. Duryea, just a year into 
his head coaching career, had a vacancy to fill 
on his staff and he turned to Nelson for help.
“I knew that when his pro career was over that 
he would want to be involved in basketball,” 
Duryea said. “I had no idea that I’d be the head 
coach and that we’d have a staff opening. All 
those things kind of fell in place like it was 
probably meant to be.”
Nelson agreed. 
“I’m sure he went over 4,000 other candidates 
and I was 4,001,” he joked. “It was a unique 
opportunity and I’m very grateful to him for 
see “Nelson” on PAGE 8
Shelby Stoor is a freshman that loves all things 
Utah State. She enjoys spending her free time 
writing, binge watching Grey’s Anatomy and 
traveling to Idaho to be with her family.
Recently, a letter to the editor for the 
Statesman was written about how students 
should feel comfortable to disagree in class. 
The author wrote that she recently attended a 
class in which a guest speaker came in to 
discuss LGBT and how there was “palpable 
peer pressure” filling the room. Not only was 
there obvious discomfort, but three students 
actually chose to leave the class. I am one of 
those three students.
Now, I know I just instantly lost some readers 
because of anger, sadness and disappointment 
in me being “intolerant” or many may see me 
as “hypocritical.” And if you do see me that 
way, I’m fine with that. But you don’t know me 
and you should not judge my character on this 
one issue.
Before I continue, I want to tell you about 
myself. First off, as I’m sure you’ve already 
guessed, I am a Mormon. However, I also 
support LGBT rights. Many people seem to be 
under the impression that these two things can 
not coexist, but I am here to tell you that it is 
very possible and actually, rather common.
Although my religious beliefs may lead me to 
believe something different on a spiritual 
level, that does not make me believe that the 
LGBT community shouldn’t have the same 
human and legal rights — as any other 
individual in our society. Nor does it make me 
intolerant, regardless of what you may say.
For the past week since the lecture, many 
people asked me why I chose to leave when I 
am a strong supporter of LGBT rights and 
always have been. Choosing to leave was not a 
decision I made lightly. Many readers seem to 
be under the impression that the three of us 
who left heard the words “LGBT” and walked 
straight out the door. That was not the case. 
We did not leave until about fifteen minutes 
into the lecture.
Now I can not speak to my classmates 
reasons for leaving, or for staying, but I left for 
two reasons. The first was simply because of a 
feeling I had that what was happening was not 
right. I might receive condemnation for that, 
but that is fine with me. The second was due 
to the way the information was presented. 
With all due respect to the presenter, the 
lecture had more of a feeling of being 
“preached” to or having information “shoved 
down our throats” rather 
than a discussion. Although 
I know this was not their 
intention, some things that 
were said made it seem like 
those who disagree with the 
LGBT lifestyle are wrong 
and that they should change 
their beliefs. Asking 
someone to change their 
beliefs to fit your lifestyle is 
not right, no matter your 
sexual orientation.
My cousin, AC Ivory, came 
out to our family just a few 
years ago. In a conservative, 
Mormon family, I can not 
begin to even imagine how 
difficult this was for him. 
Being able to do that takes a 
great deal of bravery and 
confidence in yourself. AC 
and I had the chance to talk 
about this situation, and this is what he had to 
say.
“I was not in the room so I cannot have an 
opinion on the actual content talked about in 
the room. If you and your friends were not 
comfortable with what was being presented, 
you were right to walk out. I have also walked 
out on lectures that I didn’t agree with. There 
is nothing wrong with that,” he said.
As far as acceptance goes, AC is very grateful 
to me and my family for our acceptance of 
who he is, regardless of our religious beliefs.
“I appreciate your acceptance and openness. 
Not everyone is — obviously. It means a lot. 
Regardless of what anyone believes, what race 
they are, what religion they are, what sexuali-
ty they are, etc., we are all human and we all 
deserve to be treated equally. It means a lot 
that you reached out to me and I love you and 
the rest of the family. I feel like our family has 
been very accepting and loving towards me, 
even after coming out,” he said.
A close family friend, Sadie Somsen, was 
raised in the same small town Idaho communi-
ty as me. Sadie and her brothers grew up with 
my dad. They were all taught the same values 
when it comes to loving and serving those 
around you. In a largely Mormon community, 
coming out for Sadie was not easy either. But I 
like to believe that it is good hearted people 
like my family who made it a little easier for 
her.  
“The world we live in is vast and ever-chang-
ing,” she said. “That being said, a lot of 
opinions of right and wrong are shared and 
discussed. I personally have had many of these 
discussions with many different people. My 
‘lifestyle’ has been a point of some of these 
discussions.  I believe and live my life with 
those same core values I was brought up with. 
Love one another, like I have loved you. I have 
only been greeted with love and respect from 
the Stoor family.”
Sadie knows the importance of choice for 
herself and for all of us. She told me when I 
asked her opinion on my choice to leave that 
she hears and understands both sides.
“We are all human, and to share who I am 
with those I love is a gift, not a requirement.  I 
also believe that it is a beautiful thing to have 
a choice. Some of the cruelty I have heard I 
have chosen to walk away. As should be 
everyone’s option, actually it IS everyone’s 
option,” she said.
After the letter to the editor was posted, 
readers instantly began attacking the writer as 
being unkind, intolerant and homophobic. 
While I think these accusations are hasty (and 
a form of intolerance themselves), I also see 
why people would react in this way to her 
words. However, it was one letter, written by 
one student stating her opinion on the fact 
that we should feel free to disagree. And she is 
absolutely right. Disagreement is a good thing, 
but many people see those who disagree with 
them as being ignorant and unkind. That is 
where the problem lies.  
I do not regret walking out of that lecture. As 
I have questioned myself over the past week, I 
have come to know that was the appropriate 
decision for me in that moment. I still love and 
accept the LGBT community and hope that 
one day, the intolerance they face from so 
many people is put to an end. And I hope that 
those of you reading this will extend that same 
love and acceptance not only to me, but to 
everyone. Because we are all human and we 
are all deserving of love and of having the 
right to choose.
Shelby Stoor 
A recent letter to the editor caused feelings of 
hurt and anger for myself and many within the 
LGBTQIA community here at USU. Said letter 
cast hatred on the LGBTQIA community and 
shamed fellow classmates for empathizing. To 
start, I will say that I am angry and sad that 
students would show a lack of respect just 
because someone is different. A follow-up 
letter, an “apology,” was written shortly  
thereafter. This “apology” letter was justifica-
tion after backlash, but not an apology. If you 
apologize, prove that you mean it. Before you 
can mean it, you need to understand why your 
words hurt and angered so many people, 
myself included.
In outspoken panels, LGBTQIA students “talk 
about their personal experiences” and “educate 
others about the community and other issues.” 
These are real people, talking about real, and 
sometimes difficult, experiences. And you 
shamed people in your class for simply 
respecting these students enough to listen and 
empathize.
As a member of the LGBTQIA community, I 
understand how difficult it can be to share my 
coming out experience. During the coming out 
exercise, your single moment of discomfort is 
what many students face for months or years 
trying to decide whether or when to tell family 
and friends they are gay, bisexual, transgender, 
etc. It requires a lot of courage to come out, 
and it is not a comfortable experience. Feeling 
discomfort is part of empathizing with your 
fellow LGBTQIA students. However, if you 
wanted, you could have escaped that feeling of 
discomfort by leaving the class; LGBTQIA 
students cannot escape such feelings (if they 
have them) because our sexualities and gender 
identities pervade every aspect of our life, and 
we didn’t ask for it. We don’t get to ignore the 
feelings of discomfort when a waiter or waitress 
brings out two checks and we have to ask for 
one; we don’t get to ignore feelings of discom-
fort or fear when called the wrong pronouns in 
class; we don’t get to ignore the fear of coming 
out to our families and friends who may or may 
not be accepting of our sexuality or gender 
identity.
One aspect you did not experience was the 
reality of coming out, which is part of the 
privilege of being heterosexual and cisgender. 
You have likely never had to worry about 
whether your family or friends will still love 
you after you tell them more about yourself. 
You have never thought about a back-up plan if 
your family refuses to be a part of your life 
anymore because you are gay or trans. You get 
to be naïve about the realities that many 
LGBTQIA students face because these realities 
don’t directly affect you; this is privilege and 
both the previous article as well as the apology 
article were steeped in privilege. You may have 
other difficulties, but systemic discrimination 
and oppression based on your sexuality or 
gender identity are difficulties you are not 
likely to face.
Next time, before judging, try to understand 
things from the perspective of those whom you 
have judged. And before you “apologize,” think 
about making things right for those you hurt 
instead of justifying intolerant speech. You hurt 
individuals within the LGBTQIA community, 
and although it may not have been your 
intention, your intentions don’t matter when 
you hurt someone. Apologies require time, 
energy, remorse, and empathy. If you want to 
really apologize to this community, don’t say 
empty words, don’t justify your previous 
responses, but rather show that you understand 
how what you said was hurtful and steeped in 
the privilege of being part of the majority group 
on our campus. All we want is to be accepted 
and if not accepted, understood. Is that really 
too much to ask?
#LGBTvoicesMatterToo
— Kaylee Litson is a Presidential Doctoral 
Research Fellow of psychology. 
Apologies require empathy, 
not justifications and empty words
The editorial and letter to the editor were written in response to another letter submitted on Tues-
day by Chelsea Heaton regarding whether or not USU students should voice their dissenting opin-
ions about members of the LGBT community. 
O P I N I O N S  &  L E T T E R S  T O  T H E  E D I T O R
I walked out of the LGBT presentation, 
but I’m an LBGT supporter
giving me the opportunity to come. It just kind 
of felt right and it was a good fit.”
Upon his return to Logan, Nelson hit the 
ground running. He assumed immediate 
responsibilities with recruiting and opponent 
scouting, and put his basketball expertise to 
use, helping coach the defense and work with 
the team’s post player. 
The success that he had during his playing 
career at Utah State has provided what Duryea 
called “instant credibility” for Nelson among 
the players. He is just the third former player in 
program history to return in a coaching 
position.
“It’s nice to have someone who connects to 
both older coaches but also the younger kids,” 
said USU redshirt freshman forward Klay Stall. 
“When you go in the training room, there’s his 
picture right next to the door playing against 
Kansas, and that’s pretty cool.” 
Upon assuming his position as a coach, Nelson 
immediately formed relationships and gained 
respect from many players in the program.
“He’s like a father figure on this team for me,” 
Stall said. “He’s always there to pick you up, he 
gives me advice and tells stories on his playing 
days. He’s pushing me to be the best basketball 
player that I can be.”
While Nelson’s impact in coaching has been 
immeasurable, Duryea said that the biggest 
asset that he brings to the table is his ability to 
relate to recruits. Nelson spends much of his 
time on the road, scouting and trying to 
convince prospective future Aggies to attend his 
alma mater.
“Who can tell a better story about Utah State 
than Spencer Nelson?” Duryea said. “Here’s a 
kid from Pocatello, Idaho, came to Utah State, 
is on the all-century team, got his degree in 
finance, did an internship on Wall Street, 
played 10 years professionally, was the last cut 
of the Jazz, and all because he came to Utah 
State. Who can tell a better story than that?”
Nelson’s first year as a coach hasn’t gone as 
smoothly in terms of on-the-court success as he 
or the team probably would have liked. The 
Aggies spent much of the season in the bottom 
half of Mountain West standings, and had their 
first losing season since 1992-93.
But that hasn’t deterred him.
“It will get intense around here sometimes, 
but he’s always the one person who will have a 
smile on his face. He’s always been positive,” 
Stall said.
With nearly a full season of coaching experi-
ence under his belt, having seen the highs and 
lows of coaching college basketball, Nelson is 
sold. Though his playing days are behind him, 
and he’s no longer an 18 year-old incoming 
freshman, the Aggie legend hopes to start a 
new legacy to leave behind. Only this time, as a 
coach.
“Let’s stay here at Utah State for 30 years and 
win some conference championships,” Nelson 
said. “I love it here and I’m grateful for the 
opportunity to be here and hopefully we can be 
here for a long time. That would be great.”
— jadencrockettjohnson@gmail.com
 @JadentheJedi
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Richard is an avid follower of USUSA and can 
often be found annoying the officers at any time 
of the day. He believes all new elected officers 
will have huge shoes to fill.
I love USUSA elections. Love them. 
I have a passion for who will be leading us 
next year, but I’m also passionate about who I 
vote for and why. Reading through the 
platforms of those running for USUSA 
Executive Council positions next year, there’s 
some things that I would have changed if I 
were any of their campaign managers.
This year four of the eight offices are running 
unopposed. Congratulations to you four, 
please don’t screw us over just because no one 
is challenging you. Power, even at this level, 
can and will try to go to your head. I do have 
to say, I’m sad to say that your platforms could 
have been more specific on what you intend to 
do. 
Generally speaking, your qualifications 
should be applicable and easily understand-
able. Maybe you have so many qualifications 
that it was hard to only put down four or five, 
but think of this as your resume and the entire 
17,000 students of this student body are the 
potential employers — if you don’t stand out 
to the job you’re applying for, we’ll throw your 
resume in the trash. Also like on a resume, 
and especially for a USUSA position, your 
credentials should have happened during your 
time at Utah State. No one cares what you did 
during high school or on your mission. I 
strongly believe your major should apply to 
your position and that you should have partici-
pated in some way with the organization 
beforehand. How can you expect to be in 
charge of something you’ve never seen before? 
We want to know what you’ve done for us 
already before we give you our trust to do 
more. And pay you for it, too.
And by the way, almost everyone running 
was on A-team. Literally no one cares. What 
makes you special?
Let’s look at specific offices.
Student Events VP
The general student body probably sees this 
office as the party office. We are all glad that 
the name of this position was changed from 
programing, so now we know what you 
actually do. For a good candidate, I look for 
someone who has done event planning, large 
event planning. I don’t know how you’re going 
to tailor events to every need and want of the 
student body, but maybe focus more on 
developing good committees? Also, guys, 
please. Are you really humble if you put that 
down as a qualification? Listing your “virtues” 
really only impresses your mother.
Organizations & Campus Diversity VP
I want to really emphasize that there are two 
parts to this position. Diversity AND organiza-
tions. An advisor of mine once told me that no 
white student would ever win this position 
because the only part we focus on is diversity. 
With around 100 or more clubs and organiza-
tions on campus, I feel like that should be a 
big part of your job too, a part that’s focused 
on more. All four of the candidates focused on 
inclusion, but all left out at least one very 
large community of both diversity and 
involvement: Greeks. I do have to say though, 
you go girls. I’m very impressed by the four 
candidates for the most part, most did a good 
job explaining why they would do a good job, 
not many did a good job at having concrete 
goals and being detailed on all aspects of the 
position.
Executive VP
Like all VP positions, we really don’t know 
what you do, but we do expect some sweet 
Obama-Biden type memes coming from you 
and the next president. You have a very, very 
important job. The Exec. VP can tie students to 
faculty more than anyone else on EC and must 
be a large support for the president. However, 
this office is not a glorified President’s Cabinet. 
Reading through the qualifications and plans, I 
can’t help but say that I got a feeling that the 
candidates plan on hiding behind the presi-
dent or don’t know what the job exactly is. 
President
Experience, experience, experience. The 
president will lead the EC and the student 
body through the next year. And FYI, one year 
is not a lot of time to get stuff done. Prior 
experience is so important to take the reins. 
The president should be able to show they can 
lead a team, delegate, be a face in crisis (and 
at all times) and be our voice to the adminis-
tration. If a candidate is not already connected 
throughout the student body with established 
connections with USUSA and campus organi-
zations, the president-elect will start in a hole. 
Mental health is a big issue in this election 
— whoever wins must be fully able to carry 
the banner forward. This campaign cannot 
stop or become stagnant, plans for the next 
step must already be conceived. USUSA 
President is also the only position voted on by 
all Aggies everywhere. That means people in 
Blanding and Price too. How will the president 
represent and connect to them? Think about 
that.
To the general student body 
Election week might be annoying, but it is 
important. Take some time to read up, ask 
questions and vote. Vote in the primaries and 
in final elections. As one candidate is saying, 
“vote ideas, not looks.” This shouldn’t be a 
popularity contest, we should be voting for 
those who have the best ideas and who have 
proven to us students that they will get the 
most amount of good done. 
To the candidates
The vast majority of you are very impressive 
in my eyes and I’m sure you have many great 
people backing you up. You are all wonderful 
beginning politicians who could do a lot of 
good, I just wish it were possible for you all to 
know the job descriptions better. Trust me 
when I say people are watching you and 
counting on you. You will not get everything 
you want to done, but if you don’t have 
concrete plans now, you may not get anything 
done.
Ty B. Aller is the Graduate Studies Senator for 
USUSA and a Ph.D. Student in the FCHD 
Department.
If this isn’t your first year at USU, chances are 
high that you remember USUSA elections at 
this time of year. While this typically marks 
the annual tradition of avoiding refreshing 
your social media apps, planning alternate 
routes away from the center of campus, and 
not making eye contact with another human 
when you can’t avoid the candidate alley of 
doom in the middle of campus, I want to 
challenge each of you to try something new. 
This year, I would challenge each of you to 
fully engage in the USUSA elections.
As a two-term elected USUSA officer, I have 
had the opportunity to witness how powerful 
the student voice can be at helping facilitate 
change on our campus. One prominent 
example has been the recent success of 
advocating for student mental health issues. 
Through collaboration and the hard work of 
student leaders, the student body, faculty, staff 
and administrators, this initiative has gained 
the attention of our state legislators and is 
now being addressed on every college campus 
in Utah. This effort will result in improve-
ments for students.
While the success of the mental health 
initiative has been serendipitous in ways, the 
foundation of the success has come from the 
efforts of student leaders. By having passion-
ate student leaders that understood their 
positions and understood how to leverage 
their office’s resources, students were able to 
help advance the mental health initiative.
It is in the spirit of ensuring our officers’ 
success for next year, that I encourage each of 
you to consider the following three steps as 
you engage in this year’s USUSA elections.
First, get to know the candidate’s platforms. 
At the very least, quickly read through the 
materials provided by the elections crew at 
usu.edu/ususa or go to the Utah State 
University Student Association Facebook page 
and watch the candidate videos. This will give 
you a good idea of what your candidate is 
running on and if you support their ideas.
Second, assess if these student leaders have 
done their homework. Many platform ideas 
are GREAT ideas, but are not always feasible! 
Additionally, many of these ideas cannot be 
accomplished without a lot of help from others 
(especially administrators!). Because of this, I 
would encourage you to ask candidates about 
their step-by-step plans at accomplishing their 
goals. If you fail to plan during the campaign, 
you are planning to fail during the one-year 
term.
Third, make sure that you and the student 
you are voting for are ready to collaborate! 
Reality will set in quickly after the final votes 
are counted and the newly elected officers will 
recognize that many of their ideas are much 
larger than themselves. This will inevitably 
mean that they will need you, the one that 
voted them into office, to help them achieve 
lasting change. Ask the candidates how they 
plan to help mobilize students to achieve their 
goals and if they haven’t yet thought about it, 
encourage them to start thinking about how 
they will do this!
So, take my advice, become an informed 
voter and go vote. Here’s how: Log on to vote.
usu.edu using you A# and password.
Election dates:
Primary Elections- Feb. 27th, 7 a.m.— Feb. 
28th, 3 p.m.
Final Elections- March 1st, 7a.m.—March 
2nd, 8 p.m.
Get informed, 
it’s time to vote
Trolling USUSA 
candidates 
Richard Poll
Ty Aller
“Nelson” FROM PAGE 6
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FOR ADVERTISING CONTACT:
ADVERTISING@USUSTATESMAN.COM
435.797.1775
Connect 
members of 
the Aggie 
community 
and provide a 
voice for all 
through 
impactful, 
relevant and 
diverse 
multimedia 
coverage.
MISSION STATEMENT
It’s fun and easy. For more information, call: 
1-800-939-8254
Miscellaneous
Safe Step Walk-In Tub Alert for Seniors. 
Bathroom falls can be fatal. Approved by Ar-
thritis Foundation. Therapeutic Jets. Less Than 
4 Inch Step-In. Wide Door. Anti-Slip Floors. 
American Made. Installation Included. Call 
800-682-1403 for $750 Off.
Spectrum Triple Play TV, Internet & Voice 
for $29.99 ea. 60 MB per second speed No 
contract or commitment. We buy your existing 
contract up to $500! 1-800-608-3361
DISH TV - BEST DEAL EVER! Only 
$39.99/mo. Plus $14.99/mo Internet (where 
avail.) FREE Streaming. FREE Install (up to 
6 rooms.) FREE HD-DVR. Call 1-800-611-
1081
Personals
Meet singles right now! No paid operators, 
just real people like you. Browse greetings, ex-
change messages and connect live. Try it free. 
Call now: 800-359-2796
Automotive
DONATE YOUR CAR, TRUCK OR 
BOAT TO HERITAGE FOR THE BLIND. 
Free 3 Day Vacation, Tax Deductible, Free 
Towing, All Paperwork Taken Care Of. 
CALL 1-800-360-4120
Got an older car, boat or RV? Do the hu-
mane thing. Donate it to the Humane Soci-
ety. Call 1- 800-849-1593
Building Materials
METAL ROOF/WALL Panels, Pre-engi-
neered Metal Buildings. Mill prices for sheet-
ing coil are at a 4 year low. You get the savings. 
17 Colors prime material, cut to your exact 
length. CO Building Systems 1-800-CO-
BLDGS
Health & Nutrition
Got Knee Pain? Back Pain? Shoulder Pain? 
Get a pain-relieving brace at little or NO cost 
to you. Medicare Patients Call Health Ho-
tline Now! 1- 800-914-8849
Help Wanted
Drive with Uber. You’ll need a Smartphone. 
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Bear River Regional Housing          
Authority is accepting applications for 
their monthly rental assistance      
program. 
 
The Housing Authority has           
preferences for families, people with 
disabilities and the elderly. 
 
Please contact Bear River Association 
of Governments (BRAG) at                
(435) 752-7242 or come to our office at 
170 North Main, Logan, Utah or   
2535 S HWY 89 Perry, Utah. 
Need help paying      
your RENT? 
DENTAL Insurance
Physicians Mutual Insurance Company
A less expensive way to help get
the dental care you deserve
If you’re over 50, you can get coverage for about $1 a day*
Keep your own dentist! NO networks to worry about
No wait for preventive care and no deductibles – 
you could get a checkup tomorrow
Coverage for over 350 procedures – including cleanings,
exams, fi llings, crowns…even dentures
NO annual or lifetime cap on the cash benefi ts you can receive
FREE Information Kit
1-888-919-4729
www.dental50plus.com/utah
*Individual plan.
Product not available in MN, MT, NH, RI, VT, WA. Acceptance guaranteed for one insurance policy/certificate of thistype. Contact 
us for complete details about this insurance solicitation. This specific offer is not available in CO, NY;call 1-800-969-4781 or 
respond for similar offer. Certificate C250A (ID: C250E; PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: 
P150OK; TN: P150TN)
6096C                                                                     MB16-NM001Gc
President
Experience, experience, experience. The 
president will lead the EC and the student 
body through the next year. And FYI, one year 
is not a lot of time to get stuff done. Prior 
experience is so important to take the reins. 
The president should be able to show they can 
lead a team, delegate, be a face in crisis (and 
at all times) and be our voice to the adminis-
tration. If a candidate is not already connected 
throughout the student body with established 
connections with USUSA and campus organi-
zations, the president-elect will start in a hole. 
Mental health is a big issue in this election 
— whoever wins must be fully able to carry 
the banner forward. This campaign cannot 
stop or become stagnant, plans for the next 
step must already be conceived. USUSA 
President is also the only position voted on by 
all Aggies everywhere. That means people in 
Blanding and Price too. How will the president 
represent and connect to them? Think about 
that.
To the general student body 
Election week might be annoying, but it is 
important. Take some time to read up, ask 
questions and vote. Vote in the primaries and 
in final elections. As one candidate is saying, 
“vote ideas, not looks.” This shouldn’t be a 
popularity contest, we should be voting for 
those who have the best ideas and who have 
proven to us students that they will get the 
most amount of good done. 
To the candidates
The vast majority of you are very impressive 
in my eyes and I’m sure you have many great 
people backing you up. You are all wonderful 
beginning politicians who could do a lot of 
good, I just wish it were possible for you all to 
know the job descriptions better. Trust me 
when I say people are watching you and 
counting on you. You will not get everything 
you want to done, but if you don’t have 
concrete plans now, you may not get anything 
done.
Second, assess if these student leaders have 
done their homework. Many platform ideas 
are GREAT ideas, but are not always feasible! 
Additionally, many of these ideas cannot be 
accomplished without a lot of help from others 
(especially administrators!). Because of this, I 
would encourage you to ask candidates about 
their step-by-step plans at accomplishing their 
goals. If you fail to plan during the campaign, 
you are planning to fail during the one-year 
term.
Third, make sure that you and the student 
you are voting for are ready to collaborate! 
Reality will set in quickly after the final votes 
are counted and the newly elected officers will 
recognize that many of their ideas are much 
larger than themselves. This will inevitably 
mean that they will need you, the one that 
voted them into office, to help them achieve 
lasting change. Ask the candidates how they 
plan to help mobilize students to achieve their 
goals and if they haven’t yet thought about it, 
encourage them to start thinking about how 
they will do this!
So, take my advice, become an informed 
voter and go vote. Here’s how: Log on to vote.
usu.edu using you A# and password.
Election dates:
Primary Elections- Feb. 27th, 7 a.m.— Feb. 
28th, 3 p.m.
Final Elections- March 1st, 7a.m.—March 
2nd, 8 p.m.
@UtahStatesman
@UtahStatesman
/UtahStatesman
Follow us on:
PAGE 10MONDAY, FEB. 27, 2017
ADD YOUR EVENT AT USUSTATESMAN.COM/EVENTS
C C A L E N D A R  |  F E B R U A R Y  2 7 - M A R C H  2
MONDAY, FEBRUARY 27
TUESDAY, FEBRUARY 28
WEDNESDAY, MARCH 1
Utah Quilt Guild 40th 
Anniversary Exhibition
Brigham City Museum
Free, 11 a.m.
USU Symphony Orchestra 
Concerto Evening
Morgan Theatre
$5-$10, 7:30 p.m.
Four Paws Rescue Give 
Back Event
Chili’s Restaurant
Free, 11 a.m.
THURSDAY, MARCH 2
Dad’s Matter
Child & Family Support Center
Free, 5:45 a.m.
Annual Spring Book Sale
Merrill-Cazier Library
Free, 9 a.m.
Testing Like a Pro
TSC 315A
Free, 2:30 p.m.
USU Women’s Basketball
Dee Glen Smith Spectrum
$1-$5, 7 p.m.
My Fair Lady — Music 
Theatre West
The Ellen Eccles Theatre
$20-$23, 7:30 p.m.
Safe Spring Break
TSC HUB
Free, 10 a.m.
Hardware Ranch WMA 
Sleigh Rides
Hardware Ranch
$5, 10 a.m.
Annual Spring Book Sale
Merrill-Cazier Library
Free, 9 a.m.
Safe Spring Break
TSC HUB
Free, 10 a.m.
Utah Quilt Guild 40th 
Anniversary Exhibition
Brigham City Museum
Free, 11 a.m.
Center for Women and 
Gender Munch and Mingle
TSC 309
Free, 4 p.m.
